ADIIYA BIRLA

Energy & Carbon Policy

Grasim Industries Ltd. recognizes energy consumption and carbon emissions are amongst the most
important issues currently affecting the business sustainability. We are committed to take actions within our
businesses and supply chain, and work with our stakeholders to find long term solutions to reduce our energy
and carbon footprint.

This Policy is applicable to all businesses of Grasim Industries Ltd.

Grasim is committed to sustainable development and to achieve that we shall:

e Ensure compliance to applicable National and State level regulations around energy and GHG emissions;

e Set targets for reducing energy and carbon footprint of operations and products and identify
measures for future proofing against the challenges in energy security;

e Adopt and maintain global best practices on carbon and energy management and minimizing
greenhouse gas emissions throughout our operations;

e Ensure regular monitoring , measurement, auditing and reporting of energy usage and GHG emissions in
compliance with internationally recognized protocols and communicate approach and achievements to
relevant stakeholders;

e Raise awareness to encourage efficient use of energy resources, with a focus on reducing its energy
intensity and carbon footprint of operations and products;

® Increase the use of renewable energy wherever possible;

e Promote research and development for cleaner and efficient technologies to support the adoption of
low carbon solutions;

e Evaluate technically and financially feasible and cost-effective options to reduce potential carbon
emissions during the, construction and operation of new projects;

e Continually improve energy and carbon management within and across the supply and value chains by
adopting internationally accepted and economically viable management systems and best practice; and

e Engage with internal and external stakeholders and wider communities to understand and collaborate
on actions promoting reduced energy intensity and low carbon approaches to benefit both the Business
and society at large.

This policy will be reviewed periodically for its suitability and updated as necessary.
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